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R RATE GOVERNANCE GUIDELINES FOR OTHER FINANCIAL INSTITUTIONS
NIGERIA

INTRODUCTION

The Financial Reporting Council (FRC) of Nigeria in 2019 issued the Nigerian Code
of Corporate Governance (hereinafter referred to as “NCCG 2018") as the single
Corporate Governance Code for the country.

NCCG 2018 replaced all sectoral codes in Nigeria including the extant Code of
Corporate Govemance for Banks and Discount Houses in Nigeria issued by the
Central Bank of Nigeria (CBN) in May 2014.

Following the pronouncement of the FRC, for sector regulators to issue sector-
specific guidelines on corporate governance for institutions under their regulatory
purview, the CBN has adapted the Principles and Recommended Practices of
NCCG 2018 in developing this Guidelines for Other Financial Institutions in Nigeria
(hereinafter refered to as “OFIs"), taking into account, the peculiarities of the OFI
sub-sectors.

The CBN. pursuant to the provisions of Section 2(d) of the CBN Act 2007, and
Sections 56(2) and 67(1) of the Banks and Other Financial Institutions Act (BOFIA
2020). hereby issues this regulation to be cited as the “"Corporate Governance
Guidelines for Other Financial Institutions in Nigeria™.:

OBJECTIVES
The objectives of the Guidelines are to:

a) provide additional guidance on the Principles, Recommended Practices
and Responsibilities contained in NCCG 2018;

b) outline industry-specific corporate governance standards for OFls; and

c) promote high ethical standards amongst operators, whilst enhancing
public confidence in OFls.

APPLICATION

NCCG 2018 as well as this Guidelines shall apply to the following categories of
OFls in Nigeria:
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Microfinance Banks (MFBs)
Primary Mortgage Banks (PMBs)

Finance Companies (FCs)
Development Finance Institutions (DFls)

Mortgage Refinance Companies (MRCs)

"0 a0 o0og

Bureau De Change (BDCs)
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1.0 BOARD STRUCTURE AND COMPOSITION

The procedure for appointment to the Board of an OFI shall be

1.1
formal, transparent and documented in the Board Charter.

Members of the Board shall be appointed by the shareholders of the

1.2
OFI and approved by the CBN.

1.3 The Board shall consist of Executive and Non-Executive Directors. The
number of Non-Executive Directors shall be more than that of
Executive directors on the Board and its Committees.

The minimum and maximum number of directors on the Board of an

- OFI shall be as follows:
Category of OFI | Minimum | Maximum
MFBs
Unit
State 7
National 7 12
PMBs
State 7 12
National 7 12
BDCs 3 5
DFls 7 11
MRCs 7 1M
FCs 5 9
1.5 Members of the Board shall be qualified persons of proven integrity
and shall be knowledgeable in business and financial matters, in
accordance with the extant CBN regulations on competency and fit
and proper persons for OFls in Nigeria.
1.6 with the exception of BDCs, the number of Independent Non-

Executives Directors (INEDs) shall be at least:

6
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1.6.1 two for MFBs, PMBs, DFIs and MRCs;

1.6.2 one for Unit MFBs and FCs.

Provided that for publicly listed OFls, there shall be a minimum of three INEDs

1.7

1.8

1.9

1.12

113

on the Board, in line with the provisions of the Companies and Allied
Matters Act (CAMA 2020).

A unit MFB and a BDC shall not have an Executive Director (ED) other
than the Managing Director/Chief Executive Officer (MD/CEO).

The positions of an Executive Vice Chaiman and a Deputy
Managing Director shall not be recognized in the Board structure of
any OFL

In addition fo Recommended Practice 2.4 of NCCG 2018 on gender
diversity, no Board of an OFl shall consist of only one gender.

Track record of appointees to the Board shall be an additional
eligibility requirement. Such records shall cover both integrity and
past performance in accordance with the extant CBN regulations on
competency and fit and proper persons for OFls in Nigeria.

Where applicable, not more than two members of an extended
family shall be on the Board of an OFl, its financial holding company
(FHC) or subsidiary at the same time. In the case of a BDC, no more
than three members of an extended family shall be on the Board of
a BDC at the same time.

The expression ‘extended family’ in this Guidelines includes director's
spouse, parents, children, siblings, cousins, uncles, aunts, nephews,
nieces, in-laws and any other construed relationship as may be
determined by the CBN.

Only one member of an extended family can occupy the position of
either MD/CEOQO, Chairman or ED at the same time.

The positions of the Board Chairman and the MD/CEO shall be
separate. No one person shall combine the two positions in an OFI at
the same time.



1.14

115

1.16

117

Prospective directors on the Board of OFls are required to disclose
board memberships on boards of other organizations while current
directors shall notify the Board of prospective appointments on
boards of other organizations. In both Instances, the Board shall
require CBN's approval.

The first directors of an OFI shall not be replaced until the expiration
of their initial fenure, except with the prior approval of the CBN.

In the event a director elects to resign his appointment on the Board
of an OFl, such director shall submit a written notice of resignation
addressed to the Chairman of the Board, ninety (90) days before the
effective date of resignation.

In addition fo section 1.15, where an INED elects to resign, the Board
shall within the ninety (90) days' notice period appoint a
replacement.

Provided that where the number of INEDs remaining on the Board after the

1.18

1.19

1.20

resignation satisfies the requirements of Section 1.5, such
replacement may not be necessary.

Where a director elects to resign from the board on account of
unresolved concerns pertaining to the running of the OFI, such
director shall detfail the concerns in a written statement forwarded to
the Chairman for circulation to the Board.

Such director shall within seven days of the notice of resignation,
forward to the CBN, a copy of the written statement.

In the event that the Chairman of the Board elects to resign, the
Chairman shall forward the notice and written statement specified in
sections 1.15 and 1.17 (as may be applicable) to the Chairman,
Board Nominafion and Governance Committee (BNGC) for
circulation fo the Board and CBN within seven days of receipt of the
noftice of resignation.

Where tenured positions are affected by conversion, merger,
acquisition, take-over, or any form of combination, the length of



service shall include both the periods served pre and post
combination/conversion.



20 ROLES AND RESPONSIBILITIES OF THE BOARD

2.1

22

23

24

25

2.6

2.7

28

2.9

The Board is accountable and responsible for the performance and
affairs of the OFI. Specifically, and in line with the provisions in the
CAMA 2020, directors owe the OFI, the duty of care and loyalty and
to actin the interest of its employees and other stakeholders.

Members of the Board are jointly and severally liable for the activities
of the OFI.

The Board and its Committees shall each have a Charter to be
approved by the CBN.

Board and Board Committee Charters shall be reviewed at least
once every three years and the board-approved copies, shall be
submitted to the CBN for its “No Objection” within thirty (30) days of
approval by the Board and prior to its implementation.

The Board shall define and approve the OFI's strategic goals, its short,
medium and long-term strategies and monitor implementation by

management.

The Board of an OFI (excluding BDC) shall ensure a review of its
investment policies and strategies at least once in three years.

The Board shall have oversight of the OFl's Anti-Money
Laundering/Combating the Financing of Terrorism and Countering
Proliferation Financing (AML/CFT/CPF) policies and procedures.

The Board of an OFI (excluding BDCs) shall approve an Enterprise Risk
Management (ERM) Framework specifying the OFI's risk appetite, risk
culture, governance architecture, policies, procedures and
processes for the identification, measurement, monitoring and
control of the risks inherent in its operations.

The Board shall ensure that there is a Business Continuity Plan (BCP)
for the OFI.

The Board shall develop and implement an Information Technology
(I) Framework that at a minimum covers data confidentiality,

10
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21

2.12

213

214

215

216

217

218

219

220

network security, third party connections, incidence response and
reporting.

The Board shall determine the skills, knowledge and experience that
members require to work effectively as a team to achieve the OFls
objectives in line with the extant CBN regulations on competency
and fit and proper persons for OFls in Nigeria.

The Board shall ensure that human, material and financial resources
are effectively deployed towards the attainment of the goals of the
OFL.

The Board shall establish a framework for the delegation of authority
in the OFL.

The Board shall, subject to CBN's approval, appoint the MD/CEO as
well as senior management staff of the OFI.

The Board shall approve a succession plan for the MD/CEO, other
Executive Directors (where applicable) and senior management
staff, which shall be reviewed at least every two years.

The Board shall ensure the establishment and monitoring of agreed
performance targets for the directors and senior management of the

OFl.

The Board shall ensure that management implements an efficient
intemal control system.

The Board shall set and approve limits of authority, specifying the
threshold for all transactions.

The Board shall establish a structure to independently verify and
safeguard the integrity of financial reporting.

The Board shall establish a Code of Business Conduct and Ethics for
all employees setting out the OFI's values, standards and ethical

culture.

1
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2.21 The Board shall ensure strict adherence to the Code of Conduct for
Directors of Banks and Other Financial Institutions in Nigeria, Issued by

the CBN.

2.22 The Board shall ensure that the OFI embraces Corporate Soclal
Responsibility (CSR) to stakeholders such as customers, employees,
host communities, and the public.

2.23 The Board, on the recommendation of the Board Credit Committee
(where applicable), shall approve all insider credit applications
irespective of the amount.

12



3.0 OFFICERS OF THE BOARD
3.1 Chairman

3.1.1 The qualifications and experience of the Chairman of the
Board of an OFlI shall be as stated in the extant CBN regulations
on competency and fit and proper persons for Other Financial
Institutions in Nigeria.

3.1.2 The Chairman shall meet formally with the Non-Executive
Directors (NEDs) at least once every year.

3.1.3 Where an OFlis a member of a FHC or a Group. the Chairman
of the OFI shall not sit on the Board of the FHC in any capacity
and vice versa.

3.2 Managing Director/Chief Executive Officer

3.2.1 The tenure of the MD/CEO in an OFI shall be in accordance
with the terms of engagement with the OFI but subject to a
maximum period of ten (10) years. Such tenure may be broken
down into periods not exceeding five years at a time.

Provided such MD/CEO, upon the expiration of his/her maximum
tenure. shall not be eligible for re-appointment in executive
capacity in any OFI.

3.2.2 Where an OFl is a member of a FHC or a Group, the MD/CEO
of the FHC shall not sit on the Board of the OFI.

3.3 Executive Directors

3.3.1 An ED shall be appointed by the Board subject to the approval
of the CBN.

3.3.2 The tenure of an ED shall be for a maximum period of ten (10)
years in the same OFI or within a group structure, subject to
applicable tenure limits.

3.3.3 EDs (MD inclusive) who exit from the Board of an OFI either
vpon or prior to the expiration of his/fher maximum tenure

13
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3.3.4

stated in 3.3.2 shall observe a cooling-off period of 1 year
before being eligible for appointment as a NED to the Board

of the same OFI or any other OFI.
The tenure of an ED, who exits the board of an OFI before the

end of his maximum tenure to become the MD/CEO of any
OFl, is subject to a maximum period of ten (10) years as

MD/CEO.

3.4 Non-Executive Directors

3.4.1

3.4.2

3.4.3

3.44

NEDs shall have unfettered access to corporate information
from the MD/CEO, EDs, Company Secretary and the Internal
Auditor, while access to other senior management shall be

through the MD/CEO.

To qualify for the position of a NED in an OFl, it is required that
the nominee shall not be an employee of a financial institution,
except where the OFl is promoted by such financial institution
and the proposed director is representing the interest of such

an institution in the OFI.

NEDs shall serve a maximum of three terms of four years each.
In the case of BDCs, NEDs shall serve for a maximum of three
terms of five years each, the number of years specified for
each term shall not be modified.

NEDs who exit from the Board of an OFI either upon or prior to
the expiration of his/her maximum tenure stated in 3.4.3 shall
observe a cooling-off period of 1 year before being eligible for
appointment to the Board of any other OFI.

3.5 Independent Non-Executive Directors

3.5.1

ternal consumption

Without prejudice to the definition of an INED in NCCG 2018,
an INED in an OFI shall not have any material relationship with
the OFI or any of its officers, major shareholders and FHC

(where applicable).

14
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A material relationship is a relationship which may impair the INED’s

3.5.2

353

3.5.4

Merna consumplion

ability to make independent judgments or compromise the
director’s objectivity.

An INED shall have sound knowledge of the processes,
relevant laws and regulations guiding the operations of the

OFI. The INED shall also have proven skills and competencies in
his/her field.

In addition to the requirements of Recommended Practice 7
of NCCG 2018, an INED shall not:

be a director or former employee who has served in the
OFI at a senior management level

be a former employee below senior management level,
within the last five years:

iii. have any immediate family member as a current
employee in senior management position:

iv. have an immediate family member as a former
employee of the OFI who has served at senior
management level in the preceding five years:

provide financial. legal or consulting services to the OFI
or its FHC/subsidiaries/associates/affiliates or has done
so in the past five years:

vi. borrow funds from the OFl, its officers, FHC, subsidiaries.
associates and affiliates:

vii. be part of management, executive committee or board
of trustees of an institution, charitable or otherwise.
supported by the OFl; and

viil.

serve on the Board of a subsidiary or FHC of the OFl.

It is the responsibility of an INED to inform the Board whenever

his/her independence has been impaired as soon as such
occurs.

15



3.6

3.7

3.55

3.5.8

3.5.7

3.5.8

3.5.9

The ¢

The Board shall annually ascertain and confirm the continued
independence of each INED.

The term of office of an INED shall be four years for a single
term, which may be renewed for another term of four
consecutive years.

The transmutation of an existing ED or NED into an INED in the
same OFI or within a group structure is not allowed. Similarly, An
INED shall not transmute into any other capacity in the same
OFl or its group structure.

All INEDs of an OFI shall hold a formal meeting at least once in
a year without the other directors being present.

The provisions of this section do not apply to BDCs.

umulative tenure limit of EDs. MDs and NEDs (excluding BDCs)

actoss the OFI sub- sector is twenty (20) years.

Company Secretary

3.7.1

3.7.2

3.7.3

3.74

3.7.5

The qualifications and experience of a Company Secretary of
an OFl shall be in accordance with extant CBN regulations on
competency and fit and proper persons for Other Financial
Institutions in Nigeria.

The functions of a Company Secretary shall not be outsourced
for OFls except in a BDC, FC and a Unit MFB.

The appointment and removal of the Company Secretary shall
be a matter for the Board, subject to CBN's ratification.

The office of the Company Secretary may be combined with
that of the Head Legal/ Legal Adviser in an OFl, subject to the
approval of the CBN.

The Company Secretary shall ensure that all Board-related
compliance matters are made available to the Chief
Compliance Officer (CCO)in a timely manner.

16



3.7.6 The Company Secretary shall report directly to the Boord and
have an indirect reporting line to the MD/CEO.

17
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4.0 ACCESS TO INDEPENDENT PROFESSIONAL ADVICE

4.1 OFls shall facilitate access to independent professional advice for its
directors and/or Board Committees.

4.2 Requests for independent professional advice by directors and/or
Board Committees shall be for Board consideration and approval.
The Board shall keep proper records of its decisions on such requests,
43 Where such request is granted. the Board shall also keep detailed

records of the professional advice provided to the concemed
director(s).

18
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5.0 COOL-OFF PERIOD

5.1

52

53

54

55

5.6

57

58

Transmutation of an INED into a NED in the same OFl is not allowed.

The tenure of auditors in an OFI shall be for a maximum period of ten
(10) cumulative years after which the audit firm shall not be
reappointed in the OFI until after a period of another ten (10)
consecutive years, and in the case of BDCs, after a cool-off period

of five years.

Subject to the approval of the CBN, there shall be a cool-off period
of three years between the retirement of a partner from an audit firm
currently auditing an OFI and appointment of such partner, to the
Board of the OFI.

A cool-off period of three years shall be observed prior to a staff of
an OFI being engaged by an audit firm to join the team to audit the

same OFI.

Before an OFI can engage any member of the audit team in the
audit firm as an employee. two years cool off period shall apply in
the case of an MFB, PMB, BDC and FC and three years for DFIs and

MRCs.

An audit firm shall not provide audit services to an OFl, if one of the
OFl's senior/top management staff was employed by the firm and
worked on the OFI's audit during the immediate past three years.

The departmental Directors of the CBN and the Nigeria Deposit
Insurance Commission (NDIC) where applicable, shall not be eligible
for appointment in any capacity in any OFI until after the expiration
of one year from the date of their exit from the CBN or NDIC as the

case may be.

The Govermnor/Deputy Governors of the CBN, the MD/CEO and the
EDs of NDIC where applicable, shall not be eligible for appointment
in any capacity in any OFI, until after the expiration of one year from
the date of their exit from the CBN or NDIC as the case maybe.

19
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6.0

BOARD COMMITTEES

6.1 Membership and Structure of Board Committees

6.1.1

6.1.2

6.1.3

6.1.4

6.1.6

6.1.7

6.1.8

6.1.9

gl consumpion

The terms of reference and composition of Board Committees
shall be set out in the board-approved Charter for each
Committee.

The membership of board committees shall be reviewed and
refreshed at least once every three years.

The Board of every OFI shall establish the Committees listed in
Recommended Practice 11.1.6 of NCCG 2018, except for a
BDC., which is required to have only a Board Audit Committee.

In addition to Section 6.1.3, OFIls (excluding BDCs), shall
establish a Board Credit Committee (BCC) with oversight on
credit matters.

Subject to the approval of the CBN, the functions of the Board
Audit and Board Risk Management Committees may be
combined and carried out by a single committee in an OFI.

Notwithstanding the provision of Section 6.1.5, the functions of
the Board Audit and Board Risk Management Committees
shall not be combined in MFBs and PMBs with State and
National Authorizations., DFIs, and MRC:s.

The members of each of the Board Committees shall appoint
a NED amongst them to serve as the Chairman.

OFls shall maintain the exact names of each of the mandatory
committees as stated in this Guidelines, and where the
functions of two or more Committees are combined in a single
Committee, the name of such Committee shallreflect the roles
or functions combined.

The Chairman of the Board shall not be in attendance by

invitation or otherwise in any of the Board Committee
Meetings.

20
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6.2

6.3

6.4

@l (s

6.1.10 The practice or use of anticipatory approvals by Board
Committees shall be limited strictly to emergency cases only
and ratified at the next Board meeting.

Board Nomination and Governance Committee (BNGC)

6.2.1 Members of the BNGC shall be NEDs. For MFBs and PMBs with

State and National Authorization, majority of the members shall
be INEDs.

6.2.2 The BNGC shall be chaited by an INED

6.2.3 The Commitee shall ensure that proposed deectors to be
appointed 1o the Board of an Ofl are 1l and proper persons

before recommending them to the Boord for consideration in
directorship positions

Board Remuneration Committee (BRC)
6.3.1 The Chairman of the BRC shall be an INED.

6.3.2 Members of the BRC shall be NEDs. For MFBs and PMBs with

State and National Authorization. majority of the members shall
be INEDs.

6.3.3 Where the BRC or its functions are combined with the functions
of any other Board Committee in an OFl, such committee shall
be comprised of NEDs only and chaired by an INED.

Board Audit Committee (BAC)

6.4.1 The Board of an OFI shall assign the responsibilities for its audit
functions to a BAC (distinct from a Statutory Audit Committee)
or carried out by any other committee capable of combining
it with their existing functions. as is appropriate.

6.42 All members of BAC of an OFl shall be financially literate to
read and understand financial statements. At least one of the

members shall have relevant professional qualifications and
experience in financial and accounting matters.

21

Ay o (e



643

644

645

644

The BAC shall consist of NEDs only and chaired by an INED
except in the case of a BDC, where a NED may serve as
Chairman of the BAC.

The BAC shall have unrestricted access to the financial records
of the OFl including reports of the extemal auditors’.

The Board shall not replace members of the BAC and the
extemnal auditors of the OFI at the same time.

The BAC shall review the integrity of the OFI's financial

reporting and ensure the independence of the extemal
auditors.

6.5 Board Risk Management Committee (BRMC)

6.5.1

6.5.2

6.5.3

~

The BRMC shall be chaired by a NED and its composition shall
include at least two NEDs and the ED in charge of risk
management or the MD/CEO where there is no ED in charge
of risk management.

Where the BAC and the BRMCs are separate, at least one
NED of the Board shall have joint membership of both
Committees.

Where the BAC and BRMC are combined in an OFl, its
membership shall be drawn from NEDs only, and the MD/CEQ
and the ED in charge of Risk Management (where

applicable) can only attend the meetings of the BRMC by
invitation.

6.6 Board Credit Committee (BCC)

6.6.1

ntis for CBN internal consumption

The Board shall assign the responsibilities for oversight of the
OFls credit policy, its administration and implementation to a
BCC which shall be a stand-alone Committee for state and
national MFBs, PMBs and FCs.

22



o s for 08

in the case of Uni# MFBs, DFis and MRRCs. the responsibiify for

6462

663

B merny Lumssmgt on

ovetsig'ﬂofae&!poicymybecaﬁedou?bya’wom
Commitee copable of combinng 7 witn fer exsing
funcfions.

Members of the BCC shal be financially Berate and cbie fo
reoda\du\deﬁ!a'ad‘ro'cidsfmefr\en&A?lemM
menbefsolmcm*‘eeshdbeb’\ov\edged)lehcedh‘
odministrgfion.

TheBCCMcms’do!bohEDscndNE)sa\dd\ciedwo
NED.



7.0

MEETINGS OF THE BOARD AND ITS COMMITTEES

71

7.2

7.3

74

7.5

7.6

7.7

To effectively perform its oversight function and monitor
management's performance, the Board and its Committees shall
meet at least once every quarter in a financial year.

Provided that where the Remuneration Committee is a stand alone

committee, it may should meet only on a need basis, but at least once a
year.

Every director shall attend all the meetings of the Board and its
Committee of which he/she is a member. In order to qualify for re-
appointment, a director must have attended at least two-thirds of all
board and its committee meetings.

The meeting of the Board and its Committees shall be held at a
specified location, or virtually, if physical meetings cannot be held.

The schedules of Board and its Committee meetings for the next
financial year shall be approved by the Board in the preceding year.

Quorum af the Board and its Committee meetings shall be two-thirds
of members, majority of whom shall be NEDs.

Minutes of meetings of the Board and its Committees shall be written
in English language, adopted by members and signed off by the
Board/Board Committee Chairman and Company Secretary,
pasted in the minutes book and domiciled at the OFI's Head Office.

No ED (MD/CEQ inclusive) shall be in attendance either by invitation

or otherwise, at any meeting where the remuneration of EDs will be
discussed.

24
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9.0 BOARD EVALUATION

9.1

9.2

9.3

9.4

9.5

There shall be an annual appraisal of the Board, its Committees,
Chairman and individual directors covering all aspects of the Board's
structure, composition, responsibilities, processes and relationships, as
may be prescribed by the CBN from time to time.

The appraisal in Section 9.1 shall be conducted by an independent
external consultant with adequate experience, knowledge and

competence in corporate govemnance and performance
management,

The Board Evaluation exercise shall,
described in the extant CBN Guideli

by Extemal Consultants of Banks a
Nigeria.

at a minimum, cover the scope
nes for Annual Board Evaluation
nd Other Financial Institutions in

The report of the annual boar
Director, Financial Policy and
latest May 31+ following the
the Annual General Meeting at whi

d appraisal shall be forwarded to the
Regulation Department (FPRD), CBN

The continuous unsatisfactory perf

: ormance by a director shqll be a
basis for non-renewal of his tenure,
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10.0 REMUNERATION

10.1

10.2

10.3

10.4

10.5

10.6

10.7

10.8

10.9

The Board shall develop a remuneration policy which shall be
disclosed in the annual report of the institution.

OFls shall align executive and Board remuneration to its long-term
interests and that of its shareholders.

Remuneration by OFIs shall not be excessive but sufficient to attract.
retain and motivate executive officers, management and staff of the
OFI.

The Board shall at the end of each financial year, confirm that the
implementation and execution of the remuneration policy achieved
its objectives.

The Board shall approve the remuneration of MD/CEO, EDs. senior
management and other employees. while the fees and allowances
for NEDs shall be fixed by the Board and approved by shareholders
at a General Meeting.

NEDs remuneration shall be Iimited to Director's fees, sitting
allowances for Board and its Committee meetings and reimbursable
travel and hotel expenses. NEDs shall not receive benefits, salaries or
any other allowances whether in cash or in kind other than those
mentioned above.

MD/CEO and ED's remuneration shall be linked to performance and
structured to prevent excessive risk taking.

Share options (where applicable) shall be tied to performance and
subject to the approval of shareholders at an AGM.

Share options shall not be exercisable until one year after the
expiration of the tenure of the director.
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11.0 RISK MANAGEMENT

11.1 The approved Enterprise Risk Management (ERM) Framework of an OFI
shall clearly describe the roles and responsibilities of the Board, BRMC, ED

Risk (where applicable), Chief Risk Officer (CRO). senior management and
intemal control function.

11.2 The gualification and experience of the Head of the risk management
function shall be Iin accordance with the extant CBN's regulations on
competency and fit and proper persons for the Nigerian OFl sector.

11.3 The Boards of OFls (except FCs. Unit MFBs and BDCs) shall ensure that
the risk management function is headed by an ED. while the risk
management function in the exempted institutions shall be headed by a

member of senior management. with relevant qualification. competence
and experience.

11.4 The CRO shall report directly to the BRMC and have an indirect
reporiing fine to the MD/CEO.

11.5The Board shall review the effectiveness of the implementation of risk
management policies and procedures at least annually.

11.6The Board shall review the ERM Framework at least once every three
years.

11.7O0FIs shall disclose a summary of their risk management policies in their
annual financial statements and in the case of a publicly quoted OFl, such
summary shall be hosted on its website.

12.0 INTERNAL AUDIT FUNCTION

12.1 OfFls shall not outsource its intermal audit/compliance functions.
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CBN

Te

12.2

123

12.4

12.5

The qualification and experience of the head of intemal audit shall
be in accordance with the provisions of the extant CBN regulations

on competency and fit and proper persons for the Nigerian OFI
sector.

The appointment and removal of the head of Internal audit shall be
the responsibility of the Board. subject to CBN's approval.

The head of internal audit shall report directly to the BAC.

An independent external assessment of the effectiveness of the
internal audit function as provided in Recommended Practice18.6 of
NCCG 2018 shall be carried out annually and the report submitted to

the Director. OFISD latest May 31st following the end of every
accounting year.

29

al consumpuon



13.0 CHIEF COMPLIANCE OFFICER (CCO)

13.1

13.2

13.3

134

13.5

Every OFl shall have a CCO who reports directly to the Board through
the Executive Compliance Officer (where applicable) or the
MD/CEO.

The CCO in an OFI excluding BDCs, FCs and Unit MFBs shall not be
below the grade of an Assistant General Manager, or as may be
prescribed by the CBN from time to time.

The qualification and experience of the CCO shall be in accordance
with the provisions of the extant CBN regulations on competency and
fit and proper persons for the Nigerian OFI sector.

The appointment and removal of the CCO shall be the responsibility
of the Board, subject to CBN's approval.

The CCO shall, in addition to monitoring compliance with

AML/CFT/CPF requirements, also monitor the implementation of
NCCG 2018, this Guidelines and other laws and regulations.
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14.0 WHISTLE-BLOWING

OFls shall comply with Recommended Practice 19 of NCCG 2018 as well as
the provisions of the extant CBN Guidelines for Whistleblowing for Banks and
Other Financial Institutions in Nigeria.
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15.0 EXTERNAL AUDITORS

15.1

15.2

153

15.4

155

The appointment and removal of the external auditor of an OFI shall
be the responsibility of the Board. subject fo CBN’s approval.

The extemal auditor of OFls shall report annually in the financial
statements, the extent of the OFIs" compliance with the provisions of
NCCG 2018 and this Guidelines.

The extemal auditor shall render annual reporis to the Director. OFISD
on the OFI's risk management practices. inftemal controls and level
of compliance with regulatory directives.

The external auditor of an OFI shall forward copies of the report
together with the exiemal auditor's management letter on the OFI's
audited financial statementis to the Diecior. OFISD. CBN, Ilatest
March 31 following the end of every accouniing year. These
requirements does not apply to BDCs.

External audifor of OFlIs shall not provide clent services that could
amount fo conflict of interest including the following:

i Bookkeeping or otfher services relaied io ihe accounting
records or financial statements of the audit client:

. Vvaluation services, faimess opinion or coniribufion-in-kind
reporis;
. Actuarial services:

v. Infernal audit oufsourcing services:

v. mManagement or human resouwrce functions including broker
or dedaler, investment banking services and legal or expert
services;

vi. Board evaluafion and appraisal services:

vil. ImT ond systern auditf; and
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viii. Software sales, consultancy and management.

15.6 Where the CBN is satisfied that on extermal auditor of an OF has
engaged in any unethical practice or illegal activity, the CBN shall
request the Board of the OFI to remove the external auditfor or it may
impose any other sanction on the OFl in line with the provisions of
extant laws and regulations.
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16.0 GENERAL MEETINGS

16.1 The Board shall ensure that the venue of a general meeting is
convenient and easily accessible to the majority of shareholders.

16.2 The Board may consider rotating the venue of a general meeting
where it will promote better access to the majority of shareholders.

16.3 OFIs may hold their general meetings virtually, where physical
meetings are not feasible.
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17.0 SHAREHOLDERS' ENGAGEMENT

17.1 The Board of OFls with institutional investors shall ensure that such

investors carry out the responsibilities detailed in Recommended
Practice 22.3 of NCCG 2018,

17.2 The Board shall ensure that dealings of publicly listed OFls with

Shareholders' Associations are in stict adherence with the Code of

Conduct for Shareholders' Associations issued by the Securities and
Exchange Commission (SEC).

17.3 Where an OFl is not listed, its dealings with the Shareholders'

Associations shall be transparent and in line with the relevant
govermnance codes/Guidelines,
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18.0 PROTECTION OF SHAREHOLDERS RIGHTS

18.1 Except where prior approval of the CBN is granted, no individual,
group of individuals, their proxies or corporate enfities shall own
controlling interest in more than one OFI.

182 An equity holding of five per cent and above by any investor shall be
subject to CBN's prior approval. Where such shares are acquired
through the capital market, the OFI shall within fourteen (14) days of
the acquisition, apply for a no objection letter from the CBN.

18.3 In the case of PMBs and MFBs, govemment's direct and indirect
equity holding shall not be more than ten per cent (10%), which shall
be divested to private investors within @ maximum period of five years
from the date of investment.

For existing investment above five years, the MFB or PMB shall, within two
years from the effective date of this Guidelines, comply with this

provision.
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19.0 BUSINESS CONDUCT AND ETHICS

19.1 OFls shall establish a Code of Business Conduct and Ethics and
disclose in the code, such information and the practices necessary
to maintain confidence in the OFIs integrity.

19.2 The Code referred to in section 19.1 above shall take into account
the legal obligations and reasonable expectations of the OFls’
stakeholders, as well as the responsibility and accountability of
individuals reporting on issues of unethical practices.

19.3 The Code shall be reviewed at least once every two years.
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20.0 ETHICSAND PROFESSIONALISM

20.1 The Board of an OFI, excluding BDC and a Unit MFB, shall establish a
policy on insider trading and related party transactions by directors,
senior executives and employees. The OFI shall publish the policy or
a summary of that policy on their website.

20.2 The policy shall contain appropriate standards and procedures to
ensure that it is effectively implemented in line with Recommended
Practice 25.1 of NCCG 2018.

20.3 In addition to the requirement in Section 20.2, there shall be an
internal review mechanism caried out by the internal audit function
of the OFI, to assess the compliance and effectiveness of the trading
policy.

20.4 Any director whose facility or that of his/her related interests remains
non-performing in any financial institution for more than one year
shall cease to be on the Board of the OFl and shall be blacklisted
from sitting on the Board of the OFl and that of any bank or OFI under
the purview of the CBN.

20.5 No director-related loans and/or interest thereon shall be written-off
without the CBN's prior approval.

38

ntis for CBN internal Consumplon



21.0 CONFLICT OF INTEREST

211 QFIs shall t:uove in place, a board-approved policy on conflict of
interest which shall, at the minimum, cover the following areas:

- Approval & revision date;

- Definition of conflict of interest;

- Purpose of the policy; and

- Procedures to follow in situations of conflict of interest.

21.2 The Board shall be responsible for managing conflicts of interest of
directors and senior management in an OFI.

21.3 A director who has serious concerns about the activities of an OFI
shall ensure that the following are promptly raised to the Board for
resolution:

V.

any unreported cases of conflict of interest, insider trading,
related party transactions, fraud or any illegal or suspected
ilegal activities;

the impairment of the external auditor's independence and
objectivity, or failure to approach its work with an acceptable
degree of professional skepticism;

any violation of this Guidelines, extant laws and regulations.
and disregard for accounting and auditing standards or
financial reporting requirements;

the impairment of the independence of the Board or any ofits
Committees;

V. condoning of unethical behavior and conduct in the OFl.

21.4 Any concem raised by a director on the activities of his/her OF_I and
all discussions on conflict of interest shall be recorded in the minutes

of the Board/Board Committee meetings.

nt is for CBN internal consumption
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22,0 SUSTAINARILTY
22,1 An O (excluding BDCs), shallin addition to Recommended Practice
26 of NCCG 2018, comply with the relevant requirement in the
Nigerian Sustainable Banking Principles.

222 In addition to the above, BDCs shall comply with the requirements of
the Nigerian Sustainable Banking Principles.
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23.0 STAKEHOLDERS COMMUNICATION

23.1

23.2

233

234

Stakeholders shall freely Communicate theijr concerns about illegal or
unethical practices to the Board. Where such concemns border on
the activities of the Board, such individuals shall have recourse to the
CBN in accordance with the extant CBN Guidelines on
Whisﬂeblowing for Banks ang Other Financial Institutions in Nigeria.
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24.0 DISCLOSURES

24.1 Disclosure in the annual report shall include, but not limited to,
material information on:

A. Details on directors -

Remuneration policy for members of the Board and
executives;

Total NEDs' remuneration (fees and allowances)

Total executive compensation, including bonuses

paid/payable;

iv. Details and reasons for share buy-backs, if any, during
the period under review;

v. Board of directors' performance evaluation:;

vi. Shares held by directors and their related parties; and

vii. Details of directors, shareholders and their related
parties who own five per cent and above of the OFls
shares as well as other beneficial owners who, in concert
with others, control the OFI.

B. Corporate Governance Structure:

i. Appointment and tenure of directors;

ii. Composition of Board Committees including names of
chairmen and members of each Committee;

i, Total number of Board and its Committee meetings
held in the financial year and attendance by each
director; and

iv. A summary of details of training and induction for

directors.

C. Risk Management;

ntis for CBN internal consumption

All significant risks; and
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F.
G.

H.
relate

J.

make

. Risk management practices indicoﬁlng the Board's
responsibility for the entire process of risk management
as well as a summary of the lapses observed by the
extemal auditors if any.

Information on strategic modification to the core business of
the OFI.

All regulatory/supervisory contraventions during fhg year un.der
review and infractions uncovered through whistleblowing,
including regulatory sanctions and penalties.

Capital Siruc’rure/Adequocy

Opening and closure of branches /oulets(where applicable).

Any service contracts and other contractual relationships with
d parties.

Frauds and Forgeries.
Contingency Planning Framework.

Contingent Assets and Liabilities (off balance sheet items)
where applicable.

The details of parent/holding institutions, subsidiaries,
associates,  joint ventures  agnd Special Purpose
Enterprises/Vehicles (SPES/SPVs), where applicable,

ct ing in a significant form, the financial
Position of the OF| or its status as q going concern,.

: rporate governance, OFIs qre encouraged to
robust disclosures beyond the statutory requirements in BOF|A

2020 and other applicable laws and regulations.
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250 NON-INTEREST MICROFINANCE BANKS

A Non-Interest Microfinance bank (NIMFB) shall, in addition to observing the
relevant provisions of this Guidelines, adhere to the following provisions:

25.1 Additional Roles and Responsibilities of the Board

The Board of the NIMFB shall:

Vi.

vil.

Viil.

for CRSI inn
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ensure that its strategic objectives, risk strategy, and corporate

values, adheres to the principles underpinning the operations
of non-interest banking.

Subject to the approval of the CBN, appoint an Advisory
Committee of Experts (ACE), in line with the provisions of the

extant Guideline for the Govemance of the Advisory
Committee of Experts in Nigeria.

In the case of a Unit NIMFB, Section 10.1 of the Guidelines on
the Regulation and Supervision of Non-Interest (Islamic)
Microfinance Banks in Nigeria may apply.

establish a Charter to be approved by the CBN, for the ACE.
The Charter shall be reviewed at least once every three (3)
years and shall be submitted to the CBN for its “No Objection”
within thirty (30) days of such review prior to implementation.

institutionalize a robust Shariah governance system that is
commensurate with the size and complexity of the NIMFB.

ensure that the ACE is free from any undue influence, is
independent of the day to day management of the NIMFB,

and has direct access to the Board, senior management and
key control functions.

oversee the implementation of the resolutions of the Financial
Regulation Advisory Council of Experts' (FRACE) and the rulings
of the NIMFB's ACE,

ensure that the Board's Enterprise Risk Management (ERM)
Framework takes into acco

unt, risks that are specific to
NIMFBs.

ensure that the funds of the Profit-Sharing Investment Account
ﬁolders' (PSIAHs') are invested and managed in their best
interest in line with the provisions of the extant Guidelines on
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252

25.3

the Management of Investiment Account Holders for Morn-
Inerest Financial Institutions in Nigeria.

collaborate with the ACE fo establish o policy on income
smoothing loewards refurns paid to PSIAHs in line with the
provisions of the extant Guidelines on the Practice of
Smoothing, the Profit Payoutto Investment Account Holders for
Non- Interest Financial Institutions in Nigeria,

Xl approve a succession plan for the ACE,

xii collaborate with the ACE fo establish policies for the
dslermination and disposal o charity of Non-Permissible
Ineome (NPI) subject fo CBN's approval,

Xl ensure that the nature and manner of the NIMFB's CSR is in line
with principles underpinning the operations of NIMFB provided
that the activities related to the disposal of the NPI of the NIMFB
shall not be construed as part of its CSR,

xiv.  ensure compliance with additional and complimentary
disclosure requirements as specified in the extant Guidance
Noltes on Disclosure Requirerments to Promote Transparency &
Market Discipline for Non-inferest Financial Institutions in

Nigeria,

Board Structure and Composition

A member of the FRACE and ACE shall nof be members of the Board
of Diectors, top management, and staff of any Non- Interest
Financial Institutions (NIF)) under the regulatory purview of the CBN,

Independent Non-Executive Directors

25.3.1 without prejudice fo Section 3.5 above, INEDs in NIMFBs shall
have sound knowledge of the operations of Non-Interest
Banking, the relevant laws and regulations guiding the banking
industry,

25.3.2 In addition to the provision of Section 3.5.2 an INED shall not be
a FRACE/ACE member, former FRACE/ACE member or have
material relationship with the NIMFB or any of its officers.

25.3.3In addition to the requirements stated in Section 3.5 of this
Guidelines, at least one of the INEDs in the NIMFB shall have
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knowledge and experience in the field of Islamic Finance or
Islamic Commercial Jurisprudence.

25.4 Board Commitiees

25.5

25.4.1 At least one member of the BAC of an NIMFB shall be an INED
who has knowledge ond experience in the field of lslamic
finance or lslamic Commerciol Jurisprudence.

25.4.2 The BNGC sholl comprise of NEDs including oll the INED(s) in the
NIMFB.

25.4.3 The BNGC shaol be chored by on INED who has knowledge
ond expetience in the field of slamic finance or Islamic
Commerciol Jursprudence

25.4.4 The BNGC sholl ensure odequate protection of the rights of the
PSIAHs, and that the NIMFB fulfills its fiduciary responsibilities in
managing the accounts. It shall also ensure review of the
investment policies and strategies once every fhree years.

25.4.5 The BRMC of an NIMFBshall be chaired by o NED and at least
one of the NEDs shall have relevant qualfication and
experience in islamic finance or Islamic Commercial
Jurisprudence.

Meetings of the Board and lts Committees

25.5.1 The Board of an NIMFB shall meet formally with the ACE at least
twice a year.

25.5.2In addition to the meetings required in Section 3.1.2 of this
Guidelines, the Chairman shall meet formally with the ACE at
least once every year.

Transmutation and Cool-Off Period

25.6.1 An ACE member of an NIMFB shall not transmute to an INED in
the same NIMFB.



257

258

2548.2A member of IRACE shall nol lake up appointment as a
director or member of an ACE of any NIMEB, until aller three
years of his/her ceasing 1o be a IRACE member.

2583 An ACE member may hransmule inlo a NED subject to a cool
oft period of two years from ceasing 1o be an ACL.

Board Evaluation

2571 here shall be an annual appraisal of the ACE covering all
aspects of il responsibilities, processes, meelings, and overall
functions.

25.7.2 The appraisal in Sections 25.7.1 above shall be conducted by
an  independent  external  consullant  with  adequale
experience, knowledage and compelence in lslamic Finance
or slamic Commercial Jurisprudence.

25.7.3 The Board tvaluation exercise shall, at a minimum, cover the
scope described in the extant CBN Guidelines for Annual
Board Evaluation by Extemal Consultants of Banks and Other
Hinancial Institutions in Nigetia,

25.7.41he report of the appraisal shall be forwarded to the Director,
FPRD. latest May 315t following the end of every accounting
financial year or before the Annual General Meeting at which
the rlepon for the period/year is considered, whichever comes
first.

External Auvditors

25.8.1 The extemal auditor shall report on the NIMFB's compliance
with the Shariah principles in all material respects with regards
to the financial arrangements, contracts, and transactions.

25.8.2 The extemal auditor of a NIMFB shall render annual reports to
the Director, OFISD on the NIMFB's risk management practices,
intemal controls and level of compliance with regulatory
directives.
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25.8.3 The report in 25.8.2 shall include an assessment of the process
of identification and disposal of NP, the treatment of PSIAHs
and income smoothing (if any).

25.8.4 In addition to the provisions of Section 15 of this Guidelines. the
extemal auditors of NIMFBs shall review the:

i compliance with the decisions of the FRACE and
ACE.

i. Work of the ISA and ISCO

259 Risk Management

259.1 Risk management policies shall reflect the NIMFB's sk profile
and appetite and clearly describe all elements of the sk
management as well as ifs internal control system.,

25.9.2 Shariah Non-Compliance Risk (SNCR) and other risks specific
to NIMFBs shall be given due attention.

25.10 Internal Shariah Audit

25.10.1 NIMFBs shall have an internal shariah audit function headed
by an Intemal Shariah Auditor (8A) not below the rank of
senior management level.

25.10.2 The head of the intfemal shariah audit function shall provide
an independent assessment on the quality and effectiveness
of its intemal control, risk management systems and
govemance processes as well as the overall compliance of
its operations with the principles of non-interest banking.

25.10.3 The SA. in consultation with the ACE, shall determine the
scope of the shariah audit and is required to produce intemal
shariah compliance reports, which shall be submitted
quarterly to the ACE and the BAC.

25.10.4 The ISA shall:
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25.10.4.1  beresponsible for determining NPI (if any) and shall
ensure its disbursement to charity under the
supervision of the NIMFB's ACE.

25.104.2 ensure that areport on the disposal of the NPI duly
endorsed by the ACE Is forwarded to the Director,
BSD not later than seven days after the end of
each quarter.

25.10.4.3 report directly to the BAC and indirectly to the
ACE.
25.10.5 Appointment and removal of the ISA shall be the
responsibility of the Board in consultation with the ACE and
subject to the CBN's ratification.

25.11 Sharlah Compliance Function

25.11.1 NIMIBs shall establish a Shariah Review/Compliance (SRC)
function that conducts rtegular  assessment  of  the
compliance of the NIMFB's operations and activities in line
with shariah requirements.

25.11.2 The Internal Shariah Compliance Officer (ISCO) shall:

al a minimum identity, measure, monitor and report
shariah Non-Compliance Risks (SNCR) in the operations of
the NIMFB on a daily basis;

be responsible for reviewing all financing requests before
disbursement to avoid SNCR;

report directly to the CCO and indirectly to the ACE:

not be below the rank of a manager or a lower rank as
may be prescribed by the CBN from time to time.

25.11.3 The appolntiment and removal of the ISCO shall be the
responsibliity of the Board in consultation with the ACE and
subjec! to the CBN's ralification.

25,12 Additional Disclosure Requirements
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28.12.1 The Board of the NIMEB shall disclose, In its annual report, the
freatment and disposal to charity of NPI after the ACE has
cetliied the process and procedure of the disposal,

25.12.2 NIMIBs shall comply with additional and complimentary
disclosure requirements as specified in the extant Guidance
Notes on Disclosure Requirements to Promote Transparéncy
& Market Discipline for Non-Interest Financial Institutions in
Nigena,

25.12.3 Annual reports of NIMEBs are requited to contain cerlification
of the ACE that the operations of the NIMFB are in line with
the principles of Islamic Finance.

25.12.4 Retuins pald to PSIAHS and amount of income smoothing (if
any)

25.12.5 Alltisks that are specific 10 NIMFBS

25.12.4 Coporale governance,

The NIMEB shall also disclose in its audited report:

I, sharlah govemance mechanism.
i statement on compliance with Internal Shariah Review
Mechanism

ii. Composition of the ACE and number of meetings
allended by each member

iv. ACE cerlification of compliance with principles of Islamic
finance,

v. The Board's Enferpise Risk  Management (ERM)
framework shall take into account tisks that are specific
to NIMFBs,
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26.0 RETURNS

26.1 OFls shall submit to the Director, OFISD not later than seven days after
the end of each quarter, Returns on their compliance with:

I. the Nigerian Code of Corporate Govemance and this
Guidelines; and

Il. the whistle blowing Guidelines.

Both returns shall be for each quarter and prepared as separate
documents.

26.2 Notwithstanding the provision of Section 26.1 above, whistle-blowing
incidences or breaches in an OFl shall be reported immediately to
the CBN via this email - anticorruptionunit@chn.gov.ng

26.3 When required, all OFI shall render electronic submission of each of
these regulatory returns to a dedicated web portal as may be
prescribed by the CBN.
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27.0 SANCTIONS

27.1 Failure of an OFl fo comply with any requirement under this
Guidelines, and the Recommended Practices in NCCG 2018,
constitutes a regulatory breach and shall attract a penally as may
be prescribed by the CBN.

27.2 Rendition of false, misleading and or incomplete information to the
CBN shall attract appropriate sanctions including monetary penalties
and administrative sanctions on the individual and the OFI,

27.3 Breach of any of the provisions of this Guidelines by a director,
manager or officer shall attract appropriate sanctions including
monetary penalties and administrative sanctions on the individual
responsible for the breach.

27.4 In addition to the provision of section 27.3, such director or officer of
the OFl shall be suspended for six months in the first instance and may
be removed from the Board of the OFl in the event of continued
reoccurrence of the breach.
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28.0 EFFECTIVE DATE

This Guidelines shall take effect from the 1% day of
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290 GLOSSARY OF TERMS
y ACRONYMS DEFNITION

-

' ACE
I ACM

"ANL/CH

TADVRORY COMMITLE OF EXPERIS

TANNUAL GENERAL MEETING

ANTEMONEY LAUNDERING/COMBATTING THE FINANCING OF TERRORISM

| 8AC TROARD AUDT COMMITEE
| 8CC "ROARD CREDIT COMMITIEE
= " RUSINESS CONTINUITY PLAN
| 8DC " RUREAU DE CHANGE
| BNGC " 2OARD NOMINATION AND GOVERNANCE COMMITTEE
| BOFIA “RANKS AND OTHER FINANCIAL INSTITUTIONS ACT
L BRMC BOARD REK MANAGEMENT COMMITIEE

CAMA COMPANIES AND ALLIED MATTERS ACT
TN CENTRAL BANK OF NIGERIA
gT‘o CHEF COMPUANCE OFFICER

CRO CHEF RSK OFFICER

[ " CORPORATE SOCIAL RESPONSIBILITY - o
| OFt " DEVELOPMENT FINANCE INSTITUTION I -
G2 “UEXECUTVE COMPUANCE OFFICER .
G ~TEXECUTIVE DRECTOR B
ERM | ENTERPRISE RISK MANAGEMENT - o
TG FINANCE COMPANY o

FHC FINANCIAL HOLDING COMPANY

FPRD "FINANCIAL POLICY AND REGULATION DEPARTMENT
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ACRONYMS

DEFINITION

FRACE FINANCIAL REGULATION ADVISORY COUNCIL OF EXPERTS

FRC FINANCIAL REPORTING COUNCIL OF NIGERIA R
T |INFORMATION TECHNOLOGY o o
INED INDEPENDENT NON-EXECUTIVE DIRECTOR o
ISA INTERNAL SHARIAH AUDITOR

ISCO INTERNAL SHARIAH COMPLIANCE OFFICER

ICT INFORMATION AND COMMUNICATIONS TECHNOLOGY

MD/CEO | MANAGING DIRECTOR/CHIEF EXECUTIVE OFFICER

MFB MICROFINANCE BANK

MRC MORTGAGE REFINANCE COMPANY

NCCG NIGERIA CODE OF CORPORATE GOVERNANCE

NDIC | NIGERIA DEPOSIT INSURANCE CORPORATION

NED | NON-EXECUTIVE DIRECTOR

NIB NON-INTEREST BANK

NIFs | NON-INTEREST FINANCIAL INSTITUTIONS

NIMFB NON-INTEREST MICROFINANCE BANK

NP NON-PERMISSIBLE INCOME

OF| OTHER FINANCIAL INSTITUTION

PMB PRIMARY MORTGAGE BANK

PSIAHs PROFIT-SHARING INVESTMENT ACCOUNT HOLDERS

SEC | SECURITIES AND EXCHANGE 'COMMISSION

SNCR | SHARIA NON-COMPLIANCE RISK

SPE

= L's'P’ean[PURPose ENTERPRISES -
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'ACRONYMS | DEFINITION

SPV SPECIAL PURPOSE VEHICLES

SRC SHARIAH REVIEW AND COMPLIANCE
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